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OVERVIEW  
Nurses have a significant role in healthcare systems, being the world's largest group of healthcare professionals. Nurses 

at hospitals can directly influence patient outcomes, safety, and satisfaction because of their close patient contact. Chronic 

psychosocial stress, however, can impair nurses' ability to deliver high-quality care by raising the risk of medical error 

and decreasing job satisfaction (Elfering, Semmer, & Grebner, 2006). (Roberts & Grubb, 2014). Long shifts, arduous job 

duties, constantly changing jobs, and—in some cases—hostility among coworkers all contribute to stress among nurses 

(Moustaka & Constantinidis, 2010; Oyeleye, Hanson, O'Connor, & Dunn, 2013). This persistent and regular stress 

exposure can lead to biological deterioration (also known as allostatic load), which raises people's risk of developing 

various illnesses and cognitive loss (McEwen, 1998).1 

Workplace stress among nurses has been linked to health issues like obesity, cardiovascular disease, and type 2 diabetes, 

as well as a higher risk of depression, burnout, and suicidality (McNeely, 2005). (Karasek & Theorell, 1990). Chronic 

stress can impair cognitive abilities such as memory and attention, which increases the likelihood of medication errors, 

failure to notice life-threatening symptoms, and other essential patient safety issues among nurses (Karimi, Adel-

Mehraban, & Moeini, 2018; McEwen, 1998). Stress also increases attrition (i.e., leaving one's current job) and turnover 

(i.e., leaving nursing), particularly among new nurses (Blythe et al., 2008; Rudman, Omne-Ponten, Wallin, & Gustavsson, 

2010). As a result, understaffed nursing teams become less effective and productive (Newman, Maylor, & Chansarkar, 

2001; Squillace, Bercovitz, Rosenoff, & Remsburg, 2008).2 

Stress seems to be especially dangerous for new nurses as they move from nursing school to the workplace (Fink, 

Krugman, Casey, & Goode, 2008). 34% of nurses change professions within the first two years of graduating, with stress 

being a common reason (Kovner, Brewer, Fatehi, & Jun 2014; Kovner & Djukic, 2009). Studies have also shown that 

occupations like nursing that demand constant human contact are vulnerable to stress and burnout even before 

employment (Moreira & Furegato, 2013; Rudman & Gustavsson, 2012). According to Pulido-Martos, Augusto-Landa, 

and Lopez-Zafra (2012), nursing students, for instance, suffer stresses specific to the nursing curriculum, such as clinical 

training, as well as stress from situations that are typical of college students, including examination anxiety (Turner & 

McCarthy, 2017). Students who must juggle family, work, and other obligations with academic requirements may 

experience extreme stress. Little is currently known regarding the relationship between nursing school stress and 

vulnerability to workplace stress. The performance and wellness of new nurses and their patients' health may be improved 

by having a better understanding of how students deal with stress.3 

Other stressors in students' lives, as well as emotional, behavioural, social, and environmental elements experienced in 

school or earlier in life, can moderate stress's impact on their health and performance. For instance, Nusslock and Miller 

(2016) found that the type, quantity, and intensity of stressors experienced during childhood appear to increase the 

sensitivity and inflammatory response to the stress experienced later in life, which can increase the risk for depression, 

cardiovascular disease, and hypersensitivity to chemicals and air pollutants (Bell, Baldwin, Russek, Schwartz, & Hardin, 

1998; Black, Okiishi, Gabel, & Schlosser, 1999; Olvera Alvarez, Kubzansky, Campen, & Slavich, 2018). Nursing 

students' stress may differ depending on their personalities (Aldwin, Spiro, Levenson, & Cupertino, 2001; Judge& Ilies, 

2002). Because stress causes inflammation in the body, actions including sleep, nutrition, and exercise either mitigate or 

magnify the adverse effects of stress on health (Cecil, McHale, Hart, & Laidlaw, 2014; Gleeson et al., 2011; Minihane et 

al., 2015). Additionally linked to positive health outcomes are social support type and quantity (Thoits, 2011) and 

attachment (Mattanah, Lopez, & Govern, 2011). Although there is a wealth of research on stress in nurses and nursing 

students, no studies have looked at the interactions between behavioural, social, and environmental aspects in nursing 
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students. This has happened even though thorough analyses of the interactions between these multi-level and multi-

dimensional elements should assist us in better preparing the following generation of nurses to flourish and provide high-

quality care in frequently tricky working circumstances.4 

Evidence suggests that behaviour, social, and environmental factors may alter the effects of life weight on the health and 

performance of new attendants as they advance to medical clinics. The purpose of this analysis was to present the methods 

for a project designed to investigate the role of social, conduct, and ecological factors in modifying the adverse effects of 

weight on new medical attendants and to discuss the partner's segment, well-being, and life stress characteristics at 

benchmark. An extensive analysis of health outcomes, life stress, practices, individual characteristics, social variables, 

indicators of commitment and performance, and ecological opportunities in nursing students were guided by a planned 

partner configuration. Changed probability ratios and covariance investigations were used to examine the link between 

these variables at a pattern level. The partner's health indicators were on par with or better than those of the larger US 

population, and their lifetime stress exposure was lower than that of students pursuing other majors. A greater risk of 

developing various illnesses, such as hypertension, diabetes, and depression, was associated with being more open to 

lifelong stressors.5 

On the other hand, better pleasant, natural, sociable, and individual profiles were linked to protective effects for identical 

conditions. These details capture entirely the lives of primarily Hispanic nursing students and highlight the risk and 

adaptability elements that affect their well-being and success. The findings come at a good time as the nursing sector 

develops to concentrate on a diverse and ageing population fully. In order to better prepare medical caretakers to thrive 

in the often-challenging medical care environment, nursing schools should consult extensively surveyed pressure wellness 

connections among understudy attendants. Some of this test's characteristics and limitations are crucial. For instance, the 

NEWS companion provides an impending partner study plan, which enables the assessment of how early life stressors—

along with behaviour, social, and natural components—influence young medical assistants' vulnerability and ability to 

stretch in the labour force. We only report pattern information in the current article.6 

Additionally, the NEWS supports the assessment of students' susceptibility to school-related pressure and changing 

factors as they advance through the programme because most students at the University of Texas at El Paso complete the 

BSN programme together and, as a result, experience similar coursework and clinical encounters. On the other hand, the 

transient severity of specific assessments is a significant limitation of the NEWS. By relying on review dates, course and 

clinical preparation plans, and asking members to report on relevant information in surveys (for example, "during the 

most recent fourteen days... "), we want to depict measurements that are not entirely modified on schedule. However, 

likely, we will not be able to change how some necessary examinations collect specific measurements at various times. 

In certain situations, the understanding of the outcomes will reflect this severity. Given the sample's predetermined 

number of men, specific investigations may fail to adequately reject the false hypothesis that sexual orientation has no 

bearing on behaviour.7 
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